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Water Management Policy 
 

1. Purpose: 

As a major contributor to the global fertilizer market, WOOYOUNG supports the transition towards a more 

prosperous, sustainable, and resilient agriculture. therefore, strategically positioned to deliver its mission: 

contribute to sustainably feeding a growing world population. This implies considering the environmental, 

social and governance impacts in every decision that is made. 

 

This Water Management Policy lies under the General Climate Change Policy and further develops the 

commitment stated on it related to responsible water management. 

 

2. Scope: 

 

This policy shall apply to all establishments of Wooyoung Automotive India Pvt Ltd, and each employee shall 

be made a partner in implementing the policy 

 

3.Commitments:  

 

WOOYOUNG aims to be at the forefront of water management, while also reducing its environmental 

footprint and promoting sustainable industrial development. With a focus on continuous improvement. 

WOOYOUNG aims to respond to any environmental challenges linked to its industrial output, by turning them 

into opportunities for innovation. 

 

4.Applicability:  

 

This Policy shall apply to all establishments of WOOYOUNG including its Joint Ventures and Subsidiaries, all 

ancillary partners having their establishments in company premises. 

 

5.Objective: 

 

 The objectives of the Water Management Policy are to:  

1) Ensure that water management is performed in accordance with all applicable water management rules  

2) Minimize water generation at source and follow 3R (Reduce, Reuse, and Recycle) principles 

3) Conduct training and awareness programs for the Company’s employees, contractor workers on water 

management guidelines and practices 
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6. Structure & Responsibilities: 

Plant Head shall be responsible for implementation of all Policy points considering site conditions.  

Manager will conduct awareness and training program for all Staff and Employees. 

 

7. Commitment and Review:  

1) WOOYOUNG commits to support and implement this water Management Policy.  

2) This Policy shall be reviewed as per requirement, but not later than once in three years. 
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